ATTACHMENT A

THE EXPLANATION OF THE VARIOUS ILLUSTRATIONS ON EMPLOYERS WHO WOULD BE REGISTERING UNDER HRDF DURING THE GRADE PERIOD

a) Illustration 1

Employer A is liable to register under HRDF on 1 April 1996 but only registered on 1 April 2003. As the employer registered before the grace period, employer A is not eligible for the special consideration and is required:

i) to pay any Human Resource Development levy arrears, commencing from April 1996; and

ii) to pay interest on levy arrears at the rate of 10% per annum commencing 1 April 1996.

b) Illustration 2

Employer B is liable to register under HRDF on 1 April 1996 but only registered on 15 May 2003. As the employer registered during the grace period, employer B is eligible for the special considerations and:

i) is only required to pay any Human Resource Development levy arrears, commencing 16 May 2001; and

ii) will be exempted from the payment of interest. If arrears of levy is paid after 6 November 2003, the employer has to pay interest at the rate of 10% per annum for any period commencing from 6 November 2003 until the date arrears are fully paid.

c) Illustration 3

Employer C is liable to register under HRDF on 1 June 2003 but onlu registered on 1 September 2003. As the employer registered during the grace period, employer C is eligible for the special consideration and:

i) is only required to pay levy arrears beginning 1 June 2003; and

ii) will be exempted from the payment pf interest. If arrears of levy is paid after 6 November 2003, the employer has to pay interest at the rate of 10% per annum for any period commencing after 6 November 2003 until the date the arrears are fully paid.

d) Illustration 4

Employer D is liable to register under HRDF on 1 April 1997 and only registered on 7 November 2003. As employer D registered after the grace period, he is not eligible for the special consideration and is required:

i) to pay arrears of levy from 16 May 2001; and

ii) to pay interest on arrears of levy at the rate of 10% per annum for any period where the levy was in arrears.

ATTACHMENT B

EMPLOYERS WHO ARE COVERED AND LIABLE TO REGISTER UNDER THE HUMAN RESOURCE DEVELOPMENT BERHAD ACT, 2001
1. EMPLOYERS CATEGORY

(a) Employers in the manufacturing sector with 50 employees and more (effective 1 January 1993)

(b) Employers in the manufacturing sector with 10 to 49 employees and a paid-up capital of RM 2.5 million and above (effective January 1993);

(c) Employers in the services sector with 10 employees and above from 12 selected sectors which are:

i) Hotel Industry

ii) Travel and Tour Agents (in bound tour)

iii) Shipping

iv) Air Transport

v) Advertising

vi) Telecommunication

vii) Postal and Courier Services

viii) Computer Services

ix) Freight Forwarding

x) Institution of Higher Learning

xi) Training

xii) Energy

(d)
Employers in the manufacturing sector with 10 to 49 employees and a paid-up capital of less than RM 2.5 million (effective 2 August 1996)

2. It is mandatory for employers under category (a), (b) and (c) to register and contribute to the HRDF at the rate of 1% from employees’ monthly wages as stipulated under Section 14(1) of The Human Resource Development Berhad 2001. On the other hand, employers under category (d) are given options to register with Pembangunan Sumber Manusia Berhad (PSMB). They are required to contribute the Human Resource Development levy at the rate of 0.5% of the employees’ monthly wages.

